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OZEL KAGITHANE NAZMIi ARIKAN FEN BiLiMLERiIi OKULLARI
KAPSAYICILIK POLITIKASI

(PRIVATE KAGITHANE NAZMIi ARIKAN FEN BiLIMLERI SCHOOLS
INCLUSION POLICY)

1. MISYONUMUZ VE VIZYONUMUZ(OUR MISSION AND VISION)

1.1. Misyonumuz (Our Mission)

Atatiirk Ilke ve Devrimlerini rehber edinerek; ana sinifindan lise son smifa kadar biitiinciil,
tutarl ve 6grenen merkezli bir egitim modeli sunmak.

Bireysel farkliliklar1 gbézeten, ¢ok dilli ve kiiltiirleraras1 bir 6grenme ortami olusturarak; etik
degerleri giiglii, akademik olarak yetkin, yenilik¢i, aragtirmaci, liretken ve yasam boyu 0grenme
becerilerine sahip bireyler yetistirmek.

Ogrenenlerimiz yalnizca bugiiniin degil, daha siirdiiriilebilir bir diinyanin da aktif sorumluluk

sahibi bireyleri olmalarin1 saglamak.

(Guided by Atatiirk’s Principles and Reforms, to provide a holistic, coherent and
learner-centered educational model from kindergarten through the final year of high school.

To cultivate individuals who respect individual differences and thrive in a multilingual and
intercultural learning environment; individuals who possess strong ethical values, academic
competence, innovation, research skills, productivity and lifelong learning abilities.

To ensure that our learners become active and responsible individuals not only for today’s

world but also for a more sustainable future.)
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1.2. Vizyonumuz (Our Vision)

Ogrenenlerimiz; akademik, sosyal, kiiltiirel ve etik acidan donanimli, cagin gerektirdigi tiim
becerilere sahip, ulusal ve uluslararas1 arenada fark yaratan, liderlik potansiyeli yiliksek bireyler
olarak yetistirmek.

Egitimde yenilik¢iligi, bilimi, stirdiiriilebilirligi ve toplumsal sorumlulugu merkeze alan;
uluslararas1 diizeyde ornek gosterilen, ilham veren ve gelecegi sekillendiren bir egitim kurumu

olmak.

(To educate our learners as individuals who are academically, socially, culturally and
ethically well-equipped; who possess the skills required by the modern age; who make a
difference at national and international levels and who demonstrate strong leadership potential.

To become an internationally recognized, inspiring and future-shaping educational
institution that places innovation, science, sustainability and social responsibility at the center of

education.)

2. IB MISYONU(IB MISSION STATEMENT)

Uluslararas1 Bakalorya, kiiltiirleraras1 anlayis ve saygi ile daha iyi ve daha barig¢il bir diinya
olusturulmasina yardimer olacak arastiran-sorgulayan, bilgili ve duyarli geng insanlar yetistirmeyi
amaglar.

Bu amaca yonelik olarak kurulus, yeni ufuklar agici uluslararasi egitim programlari ve titiz
degerlendirme yontemleri gelistirmek amaciyla okullar, devletler ve uluslararasi kuruluslarla
caligmaktadir.

Bu programlar, diinya genelinde Ogrencileri, diger insanlarin da farkliliklariyla hakli

olabilecegini anlayan, etkin, sefkatli ve yasam boyu 6grenmeye inanan bireyler olmaya tesvik eder.
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(The International Baccalaureate aims to develop inquiring, knowledgeable and caring
young people who help to create a better and more peaceful world through intercultural
understanding and respect.

To this end the organization works with schools, governments and international
organizations to develop challenging programmes of international education and rigorous
assessment.

These programmes encourage students across the world to become active, compassionate

and lifelong learners who understand that other people, with their differences, can also be right.)

3. KAPSAYICILIK POLITIKASI HAKKINDA(INCLUSION POLICY)

Kapsayicilik Politikasi, okulumuzun tiim o6grenenler i¢in esit, adil ve erisilebilir 6grenme
firsatlar1 sunma taahhiidiinii ortaya koymak amaciyla hazirlanmistir. Politika; 6grenenlerin bireysel
farkliliklarini, gii¢lii yonlerini, ihtiyaglarini ve 6grenme stillerini dikkate alan kapsayici bir okul
kiiltiirinlin olusturulmasini destekler.

Okulumuz, IB PYP felsefesi ve 68renen profili dogrultusunda; dil, kiiltiir, sosyo-ekonomik
durum, 6grenme gereksinimleri, yetenekler ve deneyimler bakimindan farklilik gosteren tiim
bireylerin 6grenme siirecine aktif, giivenli ve anlamli bir sekilde katilimimi énemser. Bu politika,
kapsayici uygulamalarin 6gretim, 6lgme-degerlendirme, 6grenme ortamlar1 ve 6grenme toplulugu
ile 1s birligi i¢cinde yiiriitiilmesini esas alir.

Kapsayicilik Politikasi; okul yonetimi, 6gretmenler, rehberlik birimi, destek personeli,
ogrenenler ve veliler i¢in ortak bir anlayis ve yol haritas1 sunar. Politika, diizenli olarak gézden

gegirilir ve 6grenme toplulugunun degisen ihtiyaclar1 dogrultusunda giincellenir.

(The Inclusion Policy has been developed to express our school’s commitment to providing
equitable, fair and accessible learning opportunities for all learners. The policy supports the
development of an inclusive school culture that recognises and values learners’ individual
differences, strengths, needs and learning styles.

In line with the IB philosophy and the IB Learner Profile, our school values the active, safe
and meaningful participation of all individuals in the learning process, regardless of differences
in language, culture, socio-economic background, learning needs, abilities and experiences. This

policy is based on the implementation of inclusive practices across teaching and learning,
5
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assessment, learning environments and collaboration with all members of the learning
community.

The Inclusion Policy provides a shared understanding and a clear framework for school
leadership, teachers, the guidance and counselling department, support staff, learners and
parents/guardians. The policy is reviewed regularly and updated in response to the evolving

needs of the learning community.)

4. KAPSAYICILIK FELSEFEMIZ (INCLUSIVE PRACTICES AND BELIEFS)

Okulumuzda kapsayicilik, tiim Ogrenenlerin ait hissettikleri, deger gordiikleri ve
potansiyellerini en iist diizeyde gerceklestirebildikleri bir 6grenme ortami olusturmanin temelidir.
Kapsayicilik; yalmizca bireysel farkliliklarin kabul edilmesi degil, bu farkliliklarin 6grenmeyi
zenginlestiren birer gii¢ olarak goriilmesi anlayisina dayanr.

IB PYP felsefesi dogrultusunda, her 6grenenin benzersiz bir 6grenme yolculuguna sahip
olduguna inanilir. Ogrenenlerin ilgi alanlari, giiclii yonleri, grenme tercihleri, dil gelisimleri ve
destek ihtiyaglar1 dikkate alinarak esnek, duyarl ve farklilastirilmis 6grenme deneyimleri tasarlanir.
Bu yaklasim, 6grenenin 6grenme siirecinde aktif bir 6zne olmasini destekler.

Kapsayict bir 6grenme toplulugu olusturmanin, paylasilan sorumluluk ve is birligi
gerektirdigine inanilir. Ogretmenler, okul yonetimi, rehberlik birimi, destek personeli, veliler ve
ogrenenler; acik iletisim, karsilikli saygi ve ortak hedefler dogrultusunda birlikte ¢alisir. Bu is
birligi, 6grenenlerin akademik, sosyal ve duygusal gelisimlerini biitiinciil bir sekilde destekler.

Okulumuz, kapsayiciligr dinamik ve siirekli gelisen bir siire¢ olarak ele alir. Uygulamalar;
doniistimlii diisiinme, geri bildirim ve veri temelli degerlendirmeler yoluyla diizenli olarak gozden
gecirilir ve iyilestirilir. Boylece her Ogrenenin kendini giivende hissettigi, farkliliklarin
benimsendigi ve herkes i¢in anlamli 6grenmenin miimkiin oldugu bir okul kiiltiirii siirdiiriilebilir

kalinir.

(At our school, inclusion is the foundation of creating a learning environment in which all
learners feel a sense of belonging, are valued and are supported in reaching their fullest
potential. Inclusion is not only about recognising individual differences, but also about viewing

these differences as strengths that enrich learning.
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In alignment with the IB philosophy, we believe that every learner has a unique learning
journey. Flexible, responsive and differentiated learning experiences are designed by taking into
account learners’ interests, strengths, learning preferences, language development and support
needs. This approach encourages learners to be active agents in their own learning.

We believe that building an inclusive learning community requires shared responsibility
and collaboration. Teachers, school leadership, the guidance and counselling department,
support staff, parents/guardians and learners work together through open communication,
mutual respect and common goals. This collaboration supports learners’ academic, social and
emotional development in a holistic way.

Our school views inclusion as a dynamic and ongoing process. Practices are regularly
reviewed and refined through reflection, feedback and data-informed evaluation. In this way, a
sustainable school culture is fostered-one in which learners feel safe, diversity is celebrated and

meaningful learning is accessible to all.)

5. KAPSAYICILIGIN IB OGRENEN PROFIiLi iLE IiLiSKiSi(4LIGNMENT OF
INCLUSION WITH THE IB LEARNER PROFILE)

Okulumuzda kapsayicilik anlayisi, IB Ogrenen Profili ézellikleriyle dogrudan iliskilidir ve
ogrenme toplulugunun bu Ozellikleri gelistirmesini  destekleyecek sekilde yapilandirilir.
Kapsayici uygulamalar; 6grenenlerin farkliliklarina saygi duyan, ¢oklu bakis agilarini tegvik eden
ve herkes i¢in anlamli katilim1 hedefleyen bir 6grenme kiiltiirtinii giiclendirir.

Kapsayic1 Ogrenme ortamlari; Ogrenenlerin bireysel farkliliklara saygi duyan, empati
kurabilen ve adil davranan bireyler olarak gelisimini desteklerken, farkli dil, kiiltiir ve bakig
acilarii agik fikirlilikle dinleyip saygi cergevesinde iletisim kurmalarina olanak tanir. Farkli
O0grenme ihtiyaclarina duyarli olarak tasarlanan 6grenme deneyimleri, 6grenenlerin sorgulama,
elestirel diistinme ve 6grenme siirecine aktif katilim becerilerini gii¢lendirir. Giivenli ve destekleyici
ortamlar, 0grenenlerin risk almalarini tesvik ederken akademik, sosyal ve duygusal gelisimlerinin
dengeli bigimde ele alinmasini saglar; doniisimli diisiinme siirecleri ise 6grenenlerin kendi

ogrenmelerini degerlendirmelerine ve bireysel gelisimlerini fark etmelerine katki sunar.
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Bu dogrultuda, kapsayicilik; IB Ogrenen Profili &zelliklerinin yalnizca hedeflenen ¢iktilar
olarak degil, giinliikk 6grenme deneyimlerinde yasatilan degerler olarak ele alinmasini saglar ve okul

kiiltlirtiniin ayrilmaz bir parcasi haline gelir.

(At our school, the understanding of inclusion is directly connected to the attributes of the
IB Learner Profile and is structured to support the development of these attributes across the
entire learning community. Inclusive practices strengthen a learning culture that respects learner
diversity, encourages multiple perspectives and promotes meaningful participation for all.

Inclusive learning environments support learners’ development as individuals who respect
individual differences, demonstrate empathy and act with fairness, while also enabling them to
listen with open-mindedness to diverse languages, cultures and perspectives and to communicate
respectfully. Learning experiences designed with sensitivity to diverse learning needs strengthen
learners’ inquiry, critical thinking and active engagement in the learning process. Safe and
supportive environments encourage learners to take risks while ensuring that their academic,
social and emotional development is addressed in a balanced way. Reflection processes further
support learners in evaluating their own learning and recognising their individual growth.

In this context, inclusion ensures that the IB Learner Profile attributes are not viewed
solely as intended outcomes, but as lived values embedded in daily learning experiences,

becoming an integral part of the school culture.)

6. KAPSAYICILIK YAKLASIMIMIZ(OUR APPROACH TO INCLUSION)

Okulumuzda kapsayicilik, tiim 6grenenlerin esit, adil ve erisilebilir grenme firsatlarina sahip
oldugu bir okul kiiltiirii olusturmay1 esas alir. Ogrenenlerin bireysel farkliliklar1, giiclii yonleri, ilgi
alanlar1 ve destek ihtiyaclar1 dikkate alinarak 6grenme siiregleri esnek ve farklilagtirilmig bigimde
planlanir.

Kapsayicilik  yaklasimimiz; 6gretim, Olgme-degerlendirme ve Ogrenme ortamlarinin
tasariminda O6grenenin aktif katilimini, is birligini ve aidiyet duygusunu 6n planda tutar. Okul
toplulugunun 6grenme toplulugu iiyeleriyle yiiriitiilen is birligi, 6grenenlerin akademik, sosyal ve

duygusal gelisimlerinin biitiinciil olarak desteklenmesini saglar.
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Uygulamalarimiz, diizenli doniisiimlii disiinme, geri bildirim ve izleme siiregleriyle
degerlendirilir; kapsayicilik anlayisimiz  6grenme toplulugu {yelerinin degisen ihtiyaglari

dogrultusunda stirekli gelistirilir.

(At our school, inclusion is grounded in creating a school culture where all learners have
equitable, fair and accessible learning opportunities. Learning processes are flexibly and
differentiatively planned, taking into account learners’ individual differences, strengths, interests
and support needs.

Our approach to inclusion emphasizes active learner engagement, collaboration and a
sense of belonging in the design of teaching, assessment and learning environments.
Collaboration with all stakeholders of the learning community ensures that learners’ academic,
social and emotional development is supported in a holistic manner.

Practices are evaluated through regular cyclical reflection, feedback and monitoring and
our understanding of inclusion is continuously refined to respond to the evolving needs of the

learning community.)

7. KAPSAYICILIGIN TEMEL ILKELERI(KEY PRINCIPLES OF INCLUSION)

e Esitlik ve Adalet: Her 6grenenin bireysel ihtiyaglart dogrultusunda 6grenme siireclerine
adil, esit ve anlaml1 erigimi saglanir.

e Bireysel Farkliliklara Saygi: Ogrenenlerin ilgi alanlari, giiclii yonleri, 6grenme stilleri
ve deneyimleri 6grenmeyi zenginlestiren birer deger olarak kabul edilir.

e Erisilebilirlik: Fiziksel, akademik ve sosyal 6grenme ortamlar1 herkes i¢in erigilebilir
olacak sekilde diizenlenir.

e Farklilastirma: Ogretim ve degerlendirme siiregleri, ogrenenlerin farkli 6grenme
ithtiyaclaria yanit verecek bicimde esnek olarak planlanir.

o Aktif Katilim ve Aidiyet: Tiim 6grenenlerin kendilerini giivende hissettikleri, siirece
aktif olarak katildiklar1 ve ait olduklarini hissettikleri ortamlar olusturulur.

e s Birligi: Ogretmenler, okul yonetimi, rehberlik birimi, destek personeli ve veliler
kapsayict uygulamalar dogrultusunda birlikte ¢alisir.

e Biitiinciil Gelisim: Akademik, sosyal ve duygusal gelisim bir biitiin olarak ele alinir.
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e Siirekli Donlisiimlii Diisiinme ve Gelisim: Kapsayici uygulamalar diizenli olarak

degerlendirilir ve gelistirilmeye agik tutulur.

o (Equity and Fairness: Every learner is provided with equitable, fair and meaningful
access to learning processes, taking individual needs into account.

® Respect for Individual Differences: Learners’ interests, strengths, learning styles and
experiences are recognized as valuable contributors to enriching learning.

® Accessibility: Physical, academic and social learning environments are designed to be
accessible to all learners.

o Differentiation: Teaching and assessment processes are flexibly planned to respond to
the diverse learning needs of all learners.

® Active Engagement and Belonging: Learning environments are created where all
learners feel safe, actively participate and experience a sense of belonging.

e Collaboration: Teachers, school leadership, guidance staff, support personnel and
parents/guardians work together to implement inclusive practices.

e Holistic Development: Academic, social and emotional growth are considered in an
integrated manner.

® Ongoing Reflection and Improvement: Inclusive practices are regularly evaluated

and continuously refined.)

8. KAPSAYICILIGI DESTEKLEYEN ARACLAR(TOOLS SUPPORTING INCLUSION)

Okulumuzda kapsayicilik anlayisi, 6grenme siirecini destekleyen c¢esitli araglar ve
uygulamalarla giiglendirilir. Bu araglar, 6grenenlerin bireysel ihtiyaclarinin belirlenmesini, siirecin

izlenmesini ve 6grenmenin herkes icin erisilebilir hale getirilmesini amaglar.

(In our school, the approach to inclusion is strengthened through a variety of tools and
practices that support the learning process. These resources aim to identify learners’ individual

needs, monitor progress and ensure that learning is accessible to all.)

10
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Arac¢ Alam
(Area of Tools)

Kullanilan Araclar
(Tools Used)

Amacg
(Purpose)

Ogrenen Profili ve Ogrenme
Ihtiyaci Belirleme Araglari

(Learner Profiling &

Identifying Learning Needs)

Gozlem formlar (bkz: Ek-1) 6grenme
giinliikleri(bkz: Ek-2), ilgi ve giiclii yon
belirleme ¢alismalar1

(Observation forms(Cf.: I-1), learning
journals(Cf.: I-2), interest and strength
identification tools)

Ogrenenlerin bireysel
farkliliklarini, ilgi alanlarini ve
O0grenme ihtiyaglarini belirlemek
(To identify learners’ individual
differences, interests and learning
needs)

Farkhlastiriimis Ogretim
Araglari

(Differentiated Teaching
Tools)

Esnek grup calismalari, ¢coklu materyaller,
gorsel-isitsel destekler, alternatif 6grenme
yollar1

(Flexible grouping, multimodal materials,
visual-auditory supports, alternative
learning pathways)

Ogrenmeye esit erisim saglamak
ve farkli 6grenme stillerini
desteklemek

(To ensure equitable access to
learning and support diverse
learning styles)

Olgme ve Degerlendirme
Araclan
(Assessment Tools)

Rubrikler, performans gorevleri,
portfolyolar (bkz: Ek-3), 6z (bkz: Ek-4)
ve akran degerlendirme formlari(bkz:
EKk-5)

(Rubrics, performance tasks,
portfolios(Cf.: I-3), self-assessment(Cf.:
1-4) and peer-assessment forms(Cf.: 1-5))

Ogrenme siirecini ve ¢iktilar1 ok
yonlii bigimde degerlendirmek
(To assess learning processes
and outcomes in multiple ways)

Doniisiimlii Diisiinme ve
Geri Bildirim Araclari
(Reflection & Feedback
Tools)

Doniisiimlii diisiinme formlari(bkz: Ek-6)
, hedef belirleme araglari, yapilandirilmis
geri bildirimler

(Reflection forms(Cf.: 1-6), goal-setting
tools, structured feedback strategies)

Oz farkindalig1 gelistirmek ve
o0grenmeyi derinlestirmek

(To develop self-awareness and
deepen learning)

Is Birligi ve Destek Araclar

(Collaboration & Support
Tools)

Rehberlik ¢aligmalari(bkz: Ek-7) ,
6gretmen is birlikleri, veli iletisim formlari
ve toplantilar

(Counseling support(Cf.: 1-7), teacher
collaboration, parent communication
forms and meetings)

Tutarli destek saglamak ve
kapsayici okul kiiltiirtinii
giiclendirmek

(To provide consistent support
and strengthen an inclusive
school culture)

Bu araglar,

ylriitiilmesini destekler.

kapsayict uygulamalarin sistemli,

izlenebilir ve siirdiiriilebilir bi¢imde

(These resources support the systematic, monitorable and sustainable implementation of

inclusive practices.)

11
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9. KAPSAYICILIK UYGULAMALARI (INCLUSION PRACTICES)

Okulumuzda kapsayicilik, 6grenme siireglerine entegre edilen planli ve sistemli
uygulamalarla desteklenir. Ogrenme deneyimleri, dgrenenlerin bireysel ihtiyaglarina duyarli olacak
sekilde farklilagtirilarak planlanir; esnek grup calismalari, coklu materyaller ve alternatif 6grenme
yollar1 kullanilir. Olgme ve degerlendirme siiregleri rubrikler, portfolyolar ve performans
gorevleriyle cesitlendirilirken, 6z degerlendirme, akran geri bildirimi ve doniisiimli diisiinme
calismalar1 68renenlerin siirece aktif katilimini destekler.

Fiziksel ve duygusal acidan giivenli ve erisilebilir 6grenme ortamlari olusturulurken,
ogretmenler, rehberlik birimi ve velilerle yiiriitiilen is birligi 6grenenlerin akademik, sosyal ve

duygusal gelisimlerinin biitiinciil olarak desteklenmesini saglar.

(At our school, inclusion is supported through planned and systematic practices integrated
into the learning process. Learning experiences are differentiated to respond to individual
learner needs, utilizing flexible groupings, multiple resources and alternative pathways for
learning. Assessment processes are diversified through rubrics, portfolios and performance tasks,
while self-assessment, peer feedback and reflective activities encourage active learner
participation.

Physical and emotional learning environments are designed to be safe and accessible and
collaboration among teachers, the guidance team and parents/guardians ensures that learners’

academic, social and emotional development is supported in a holistic manner.)

10. OGRENME TOPLULUGUNUN HAK VE SORUMLULUKLARI (RIGHTS AND
RESPONSIBILITIES OF THE LEARNING COMMUNITY)

Kapsayici bir okul kiiltiirii, tiim bireylerin sayg1 gordiigii, desteklendigi ve 6grenmeye esit
erisim sagladigi bir 6grenme ortaminin olusturulmasini esas alir. Bu dogrultuda 6grenme
toplulugunu olusturan tiim paydaslar, kapsayici egitimin siirdiiriilebilirligini saglamak amaciyla
belirli haklara ve sorumluluklara sahiptir.

(An inclusive school culture is founded on the creation of a learning environment in which

all individuals are respected, supported, and provided with equitable access to learning. Within
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this framework, all members of the learning community hold specific rights and responsibilities

that contribute to the sustainability and effectiveness of inclusive education.)

10.1. Okul Yonetiminin Hak ve Sorumluluklar1 (Rights and Responsibilities of School
Leadership)

Okul yonetimi, kapsayici bir okul kiiltiiriiniin gelistirilmesi ve siirdiiriilmesi konusunda karar
alma, yonlendirme ve uygulamalar izleme hakkina sahiptir. Bu kapsamda okulun insan kaynagi,
fiziksel ortami ve Ogrenme araglarinin kapsayici egitimi destekleyecek sekilde planlanmasinm

saglama yetkisini kullanir.

Buna paralel olarak okul yonetimi, tim G6grenenlerin 6grenmeye esit erisimini destekleyen
politika ve uygulamalarin hayata gecirilmesinden sorumludur. Kapsayicilifi destekleyen insan
kaynaginin, fiziksel ortamlarin ve Ogrenme araglarimin planlanmasi, uygulanmasi ve

stirdiiriilebilirliginin saglanmasi okul yonetiminin temel sorumluluklar1 arasindadir.

(School leadership has the right to make decisions, provide direction, and monitor practices
that support the development and sustainability of an inclusive school culture. This includes the
authority to plan and allocate human resources, physical environments, and learning tools in

ways that promote inclusion and equitable access to learning.

Correspondingly, school leadership is responsible for ensuring that policies and practices
supporting equitable access to learning for all learners are effectively implemented. School
leadership is accountable for the planning, implementation, and sustainability of human
resources, physical environments, and learning tools that support inclusive practices across the

school community.)

10.2. Ogretmenlerin Hak ve Sorumluluklar: (Rights and Responsibilities of Teachers)

Ogretmenler, 6grenenlerin bireysel farkliliklar1 dogrultusunda uygun &gretim ydntemlerini
secme, O0grenme deneyimlerini esnek bigimde yapilandirma ve 6lgme—degerlendirme siireglerini
uyarlama hakkina sahiptir. Ogrenme ortamlarini kapsayici yaklasimlar dogrultusunda diizenleyerek

Ogrenenlerin aktif katilimini desteklerler.

13



Nazmi Arikan

FEN BiLIMLERI

Kagithane Kamptisti

Bu haklar dogrultusunda Ogretmenler; Ogrenenlerin bireysel ihtiyaglarim1  gozeten
farklilagtirilmis 6gretim yaklasimlarini planlamak ve uygulamak, 6grenme siireglerini esnek
bigimde yapilandirmak ve degerlendirme uygulamalarini 6grenen ihtiyaclarina gore diizenlemekle
sorumludur. Ayn1 zamanda kapsayicit ve destekleyici 6grenme ortamlarinin olusturulmasina aktif

katk1 saglarlar.

(Teachers have the right to select and implement teaching strategies that respond to
learners’ individual needs, to design flexible learning experiences, and to adapt assessment
practices accordingly. They are empowered to structure learning environments that promote

inclusion, engagement, and active participation within the learning community.

In line with these rights, teachers are responsible for planning and implementing
differentiated instructional approaches that take learners’ diverse needs and strengths into
account. They are expected to design flexible learning experiences, adapt assessment practices to
meet learners’ needs, and actively contribute to the creation of inclusive and supportive learning

environments.)

10.3. Rehberlik Birimi / Destek Hizmetlerinin Hak ve Sorumluluklar1 (Rights and

Responsibilities of Counsellor and Support Services)

Rehberlik Birimi ve Destek Hizmetleri, 6grenenlerin gelisimlerini izleyebilmek i¢in gerekli
bilgiye erisme ve ilgili paydaslarla is birligi yapma hakkia sahiptir. Ogrenenlerin ihtiyaclarma
yonelik destek mekanizmalarinin olusturulmasini talep etme ve bu siireglerde yonlendirici rol

ustlenirler.

Bu cercevede Rehberlik Birimi ve Destek Hizmetleri; 6grenenlerin akademik, sosyal ve
duygusal gelisimlerini izlemek, ihtiya¢ duyulan destek siireclerini planlamak ve yiiriitmekle
sorumludur. Ogretmenler, okul y&netimi ve velilerle is birligi iginde c¢alisarak kapsayici

uygulamalarin siirekliligini destekler ve gerekli yonlendirmeleri saglar.

(Counsellors and support services have the right to access relevant information and
collaborate with key stakeholders in order to monitor learners’ development effectively. They play

a guiding role in advocating for appropriate support mechanisms that address learners’ needs.
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In fulfilling this role, counsellors and support services are responsible for monitoring
learners’ academic, social, and emotional development and for planning and implementing
appropriate support processes. Through ongoing collaboration with teachers, school leadership,
and parents/guardians, they support the continuity of inclusive practices and provide guidance as

required.)
10.4. Destek Personeli (Support Staff)

Destek personeli, kapsayici okul kiiltiirii kapsaminda bilgilendirilme ve siirece dahil edilme
hakkina sahiptir. Giivenli, saygili ve destekleyici bir okul ortaminin olusturulmasina iliskin goriis ve

katk1 sunabilir.

Bu dogrultuda destek personeli, giinliik okul yasaminda kapsayici yaklagimi benimseyerek
ogrenenlerin giivenli, destekleyici ve saygili bir ortamda bulunmalarina katki saglamaktan
sorumludur. Ogrenen cesitliligine duyarli uygulamalarla 6grenme toplulugunun bir pargasi olarak

surece destek verir.

(Support staff have the right to be informed about and included in the development of an
inclusive school culture. They are encouraged to contribute their perspectives and insights

toward creating a safe, respectful, and supportive school environment.

Support staff are responsible for adopting an inclusive approach in their daily interactions
within the school community. By being sensitive to learner diversity, they contribute to ensuring
that learners experience a safe, supportive, and respectful environment and actively support

inclusive practices as members of the learning community.)

10.5. Ogrenenlerin Hak ve Sorumluluklar: (Rights and Responsibilities of Learners)

Ogrenenler, kapsayici bir 6grenme ortaminda saygi gérme, desteklenme ve dgrenmeye esit
erisim saglama hakkina sahiptir. Kendi ihtiyaglarina uygun destek ve yonlendirme alma hakki,

kapsayic1 6grenme toplulugunun temel unsurlarindandir.

Bununla birlikte 6grenenler, kapsayici 6grenme toplulugunun aktif {iyeleri olarak siirece

katilmaktan sorumludur. Akranlarma karsi empati ve saygi gelistirerek, akran destegi yoluyla
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O0grenme siirecine katki saglarlar. Kendi O0grenmelerinde sorumluluk alarak 6grenen ajansini

giiclendirmeleri beklenir.

(Learners have the right to be respected, supported, and provided with equitable access to
learning within an inclusive learning environment. They are entitled to appropriate guidance and

support that responds to their individual learning needs.

At the same time, learners are responsible for actively participating as members of an
inclusive learning community. They are expected to demonstrate empathy and respect toward
their peers and to contribute to the learning process through peer support. By taking
responsibility for their own learning, learners strengthen their agency and engagement in the

learning process.)

10.6. Velilerin Hak ve Sorumluluklar: (Rights and Responsibilities of Parents/Guardians)

Veliler, ¢ocuklarinin 6grenme siirecleri hakkinda agik ve diizenli bilgilendirme alma ve okul
ile is birligi iginde 6grenen ihtiyaclarinin belirlenmesine katki saglama hakkina sahiptir. Kapsayici

egitim siirecinin 6nemli paydaslari olarak goriis ve geri bildirim sunabilirler.

Bu kapsamda veliler; okul ile agik ve etkili iletisim kurmak, 6grenenlerin akademik, sosyal ve
duygusal ihtiyaglarinin anlasilmasina katki saglamak ve 6grenme siirecine aktif katilim gostererek

okul—-veli is birligini desteklemekle sorumludur.

(Parents and guardians have the right to receive clear and regular communication
regarding their child’s learning and development. As key members of the learning community,
they are entitled to collaborate with the school in identifying and understanding learners’ needs

and to provide feedback that supports inclusive practices.

Parents and guardians are responsible for maintaining open and effective communication
with the school, supporting an understanding of learners’ academic, social, and emotional needs,
and actively engaging in the learning process. Through their participation, they contribute to

strong and meaningful school—family partnerships that support inclusive education.)
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11. KAPSAYICILIK POLITiKASININ DiGER POLITIKALARLA ILiSKiSI (ALIGNMENT
OF THE INCLUSION POLICY WITH OTHER SCHOOL POLICIES)

Kapsayicilik  Politikasi, okulumuzda uygulanan Akademik Diiriistlik, Kayit-Kabul,
Olgme-Degerlendirme ve Dil Politikalar1 ile biitiinciil bir anlay1s i¢inde ele alinir ve bu politikalar:
tamamlayici nitelik tagir.

Akademik Diiriistliik Politikas ile iliski kapsaminda, tiim Ogrenenlerin adil, etik ve esit
kosullarda 6grenme ve degerlendirme siireglerine katilimi desteklenir. Kayit-Kabul Politikasi
dogrultusunda, Ogrenenlerin bireysel farkliliklar1 ve ihtiyaglar1 gozetilerek egitime erisimde
kapsayici ve adil yaklagimlar benimsenir. Olgme-Degerlendirme Politikasi ile uyumlu olarak,
degerlendirme stirecleri 6grenenlerin farkli 6grenme yollarint ve gelisimlerini yansitacak sekilde
esnek ve c¢esitlendirilmis bigimde planlanir. Dil Politikasi ile baglantili olarak ise, 6grenenlerin ¢ok
dilliligi desteklenir ve dil gelisimlerinin 6grenme siirecine esit katilimi saglayacak bicimde
yapilandirilmasi hedeflenir.

Bu dogrultuda, ilgili tim politikalar kapsayici uygulamalar1 giiclendirecek sekilde uyum

icinde uygulanir ve diizenli olarak gézden gegirilir.

(The Inclusion Policy is addressed within a holistic framework alongside our school’s
Academic Integrity, Admissions, Assessment and Language Policies, serving as a complementary
guide to these policies.

In relation to the Academic Integrity Policy, the Inclusion Policy supports all learners’
participation in learning and assessment processes in fair, ethical and equitable conditions. In
alignment with the Admissions Policy, inclusive and equitable approaches are applied to ensure
access to education, taking into account learners’ individual differences and needs. In
conjunction with the Assessment Policy, assessment processes are flexibly and diversely designed
to reflect learners’ different learning pathways and developmental progress. Linked to the
Language Policy, learners’ multilingualism is supported and their language development is
structured to enable equitable participation in the learning process.

Accordingly, all related policies are implemented coherently to reinforce inclusive practices

and are regularly reviewed and updated.)
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12. POLITIKA GOZDEN GECIiRME DONGUSU (POLICY REVIEW CYCLE)

e Ilk yayimlanma: 23.02.2026

e (Gozden gecirme sikligi: 1 Yil

e Sorumlu birim: Pedagojik Liderlik Ekibi ve Okul Y6netimi
e Paylasim Ortami: Sebit Platformu, Okulun Web Sitesi,

e [Initial Publication: 23.02.2026

® Review Frequency: Annually

® Responsible Units: Pedagogical Leadership Team and School Leadership
o Sharing Platforms: Sebit Platform, School Website
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